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GLENDALE-RIVER HILLS SCHOOL DISTRICT
ADMINISTRATIVE EARLY RETIREMENT INCENTIVE PLAN

The Glendale-River Hills School Board recognizes that certain members of the Administrative Team may
desire to retire before reaching the age of 65.  The Board also recognizes that it is in the best interests of
the District to provide financial incentives to make this early retirement viable.  Thus, the Board provides
the early retirement incentive plan as described.

The District provides an administrative early retirement incentive program.  The plan provides benefits for
those administrators who elect to retire after age 55 with a minimum of 20 years of service in the District.
To be eligible for the early retirement incentive plan, the administrator shall make known his or her
intentions to retire to the Board by September 1 of the school year of the retirement.  If the administrator's
length of District employment is at least fifteen (15) years but less than twenty (20) years, the
Administrator shall receive, at ages 55 through 64, early retirement incentives and payments equal to that
received by District teachers as stated by the teachers' master contract.

There are five components to the administrative early retirement plan.  The plan utilizes the components in
such a way as to provide a predictable income to the retiree and his/her spouse
The components are:

A. Retirement Pension Benefits from the Wisconsin Retirement System (WRS).  The pension provided
by WRS is equal to a state factor x Years Of Service x Final Average Salary (average of the three
highest year's earnings)   Full benefits are paid to individuals at age 57 who have 30 or more years of
service.  Otherwise benefits are actuarially reduced in accordance with the WRS  age reduction
calculation.

B. A District Pension Supplement.  For ten (10) years it provides for any reduced WRS pension due to
lost years of service and actuarial reductions for early retirement.  The supplement is calculated by
subtracting the actual WRS benefit to be received from the benefit which would have been received
before actuarial reduction and lost years of service due to retirement before age 65.  Maximum
provision is $10,000 annually.

C. A District Income Supplement.  This assures an early retirement income of 70% of Final Average
Salary until the retiree age 62.

D. Social Security Benefits.  

E. Continued Participation in the District's Group Insurance Plans.  The Administrator and/or the
Administrator's spouse and eligible children shall be enrolled in the district's health, dental, and life
insurance plans, at no cost, until the Administrator reaches the age when Medicare eligibility begins.
The Administrator/spouse may also elect to convert the health insurance contract to a an administrator
paid “Medicare Carve Out " plan. Medicare supplement insurance would be paid by the retired
Administrator/spouse directly to the insurance company.
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